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a* The Fersomcl Officer is responsible for perfoxnlng the fall ow^ (/a j/>. fes ) 
with respect to prooorer^nt, processing, position classification 
tomtnatlon of perccsmeX* 

(1) Ifciataiaing a current record of authorised vacancies and 
approved requisitions. 

(2) Establishing priorities for racraitent oa an 
basis. 


(3) Maintaining 
sources. 


contact with potential recruitejeat 


(4) Contacting anal togoti&iing with individual applicants for 
O£ployt>3ot. 

(5) Oooitllnating with inspection and Security in connection with 
initiating and espoditing security alearemcos for prtopootito esployoos. 

(6) -approving persona©! actions, 

(a) Final authority is delegated to the Personnel QCfioor to 
approve actions for- grades Kg, OAF-13, ©ad below, 

(to) Authority to improve actions for gradoo CAF-33, P-6, end 
afc<nre shall masala with the Eteoutivo. 

(?) Glassification and allocation of positions to expropriate ser- 
vice, grade and class, and for determining rates of pay s^jllcable to 
positions not subject to the provisions of the Classification Act, 

(8) Processing all personnel act ions including appointments, 
agency tronofers, prosnotionc, donations, idtldn-grede pracictlcnB, 
separations . 

(9) Providing an cs$*l$st|e ,-rplaM_Ofip,- program to protect and ©tfcau- 
Into eapioys© interest dbd to' sorvb' Efe' 'a" ‘tedit® for ran a gone nt -CB^loyee 
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